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THIS AGREEMENT, entered into this 7th day of May, 2009 by and between 
the Town of Woodbury, hereinafter referred to as "Employer or Town", and United 
Public Service Employees Union, hereinafter referred to as "Union or UPSEU", is 
intended to delineate the rights and responsibilities of the parties hereto in a 
mutual desire to promote harmonious and cooperative relationships in carrying 
forward the functions and mission of the Town of Woodbury. 
ARTICLE 1 
RECOGNITION 
Section 1 The Employer recognizes the Union as the sole and exclusive 
representative for all employees defined in the bargaining unit for the 
purpose of negotiating collectively in the determination of the terms 
and conditions of their employment, and the administration of 
grievances arising thereunder. 
Section 2 The Union affirms that it does not assert the right to strike against the 
Employer, and it shall not cause, instigate, encourage or condone a 
strike, nor impose an obligation on the employees to conduct, assist 
or participate in such a strike. 
ARTICLE 2 
COLLECTIVE BARGAINING UNIT 
The collective bargaining unit shall be comprised of the following: 
Section 1	 INCLUDED: All full-time, part-time and under twenty (20) hour 
part-time employees in the following titles: Library Page, Library 
Clerk, Library Assistant, Library Assistant/Children Services, 
Technical Support Assistant, Librarian II, Senior Library Clerk, Court 
Clerk, Assistant Court Clerk, Clerk, Account Clerk, Senior Account 
Clerk, Motor Equipment Operator, Automotive Mechanic, Automotive 
Mechanic Helper, Working Leader, Groundskeeper, Senior 
Groundskeeper, Custodial Worker, Court Attendant, Senior Citizen 
Activities Leader, Animal! Dog Control Officer, Assessor Clerk, Clerk 
to Town Justice, Real Property Data Collector. 
EXCLUDED: All other employees including elected and 
appointed officials, police officers, police dispatchers, Library Director, 
Recreation Director, Deputy Town Clerks, Clerk to Supervisor, Clerk 
to Highway Superintendent and seasonal employees. 
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Section 2 
Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
"Full-time employees" are defined as persons who work in a position 
in the collective bargaining unit for at least thirty (30) hours per week 
on average. 
"Part-time employees" are defined as persons who work in a position 
in the collective bargaining unit for twenty (20) hours or more but less 
than thirty (30) hours per week on average. 
"Under twenty (20) hour part-time employees (U-20)" are defined as 
persons who work in a position in the collective bargaining unit for 
less than twenty (20) hours per week on average. 
ARTICLE 3 
DUES DEDUCTIONS 
The Employer shall deduct from the wages of the employees and 
remit regular membership dues for all employees within the 
bargaining unit who have signed the appropriate payroll deduction 
authorization permitting such deduction. The Employer agrees to 
authorize deductions and remittance of such monies exclusively for 
the Union as the recognized bargaining agent for the employees in 
this unit. 
The Employer agrees to deduct from the wages of all employees 
within the bargaining unit and who are not members of the Union, an 
agency shop fee in the amount of the dues levied by the Union. Such 
sums shall be remitted to the Union. 
Deductions for membership dues, agency shop fees and if applicable, 
other authorized deductions shall be made uniformly and consistently 
on each pay day of the month. Said funds shall be transmitted 
monthly to the United Public Service Employees Union, 3555 
Veterans Highway, Suite H, Ronkonkoma, New York, 11779. 
The Employer shall not be liable by reason of the requirements of this 
Agreement for remittance or payment of any sLIm other than that 
constituting actual deductions made from wages earned by 
employees. 
The Union hereby agrees to indemnify the Employer and hold 
harmless the Employer regarding any claims and suits pertaining to 
agency shop fee deductions. 
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ARTICLE 4 
RIGHTS OF EMPLOYER 
The rights and responsibilities to operate the business and affairs of the Town are 
exclusively vested in the Town and the Town not exercising any of these rights 
shall not be construed as a waiver of them. Except as otherwise specifically 
provided in this Agreement, the Employer shall have the customary, ordinary and 
usual rights, powers, and functions of management, including: to hire, assign, 
direct, promote, transfer, layoff, and evaluate employees; to take disciplinary 
action where necessary; to select, test, train and determine the ability and 
qualification of employees; to determine, control and change work practices, work 
and shift assignments, the size, composition, and organization of the workforce, 
and job classifications, descriptions, content and standards, to determine when 
overtime shall be worked; implement and comply with regulations and 
requirements issued by any government agency; to make, modify, and enforce 
rules and regulations governing employee conduct and safety; determine, control 
and change the quality and nature of products, materials and services; introduce 
new or improved methods, ,equipment, techniques, and processes; contract for 
materials, supplies and equipment; and all other rights pertaining to the operation 
and management of the business and affairs of the Town unless expressly 
provided otherwise in this collective bargaining agreement. However, nothing in 
this Agreement shall be construed as a waiver of the Union's right to bargain 
pursuant to the Taylor Law regarding issues not addressed by this Article. 
ARTICLE 5 
RIGHTS OF EMPLOYEES 
Section 1 Any employee covered by the provisions of this Agreement shall be 
free to join or refrain from joining the Union without fear of coercion, 
reprisal, or penalty from the Union or the Employer. 
Section 2 Employees may join and take an active role in the activities of the 
Union without fear of any kind of reprisals from the Employer. 
ARTICLE 6 
RIGHTS OF UNION 
Section 1	 The Employer recognizes the right of the employees to designate 
representatives of the Union to appear on their behalf, to discuss 
salaries, working conditions, grievances and disputes as to the terms 
and conditions of this Agreement. 
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Section 2	 The Union shall have the right to post notices and other 
communications on a bulletin board provided by the Employer in a 
mutually agreeable location in each employee workplace. Postings 
other than Union business shall be subject to the approval of the 
Employer. 
Section 3	 The Union shall have the right to visit employees during non working 
hours with prior notice and approval of the Employer, which shall not 
be unreasonably denied by the Employer. The Union shall notify the 
Employer of the names of the employees elected as stewards and the 
names of their Union representatives. 
ARTICLE 7
 
NON-DISCRIMINATION
 
Section 1	 The Employer, the Union, and all employees shall not discriminate 
against any employee by reason of sex, nationality, race, creed, color, 
religion, age, sexual orientation, disability status, or Union 
membership. 
Section 2	 Any reference herein to the masculine or feminine gender shall be 
read as to include the opposite gender as well. 
Section 3	 The Employer, after notification to the Union, shall be permitted to
 
take all actions legally required to comply with the Americans with
 
Disability Act.
 
Section 4	 It is the policy of the parties hereto to maintain a work place free of 
harassment of any kind and from any source, including a harassment 
policy, which will be attached to this Agreement as Appendix B. The 
parties acknowledge and agree that said policy may be modified by 
the Employer as necessary, with the Union notified prior to any such 
modification. 
Section 5	 The parties agree to abide by the provisions of the Family Medical 
Leave Act (FMLA), including a FMLA policy, which will be attached to 
this Agreement as Appendix C. 
Section 6	 The parties agree, for the life of this Agreement, to jointly adhere to all 
applicable legislation concerning military leave for all employees who 
are called to active duty. 
Section 7	 It is the policy of the parties hereto to maintain a drug-free workplace. 
Including a drug and alcohol testing policy, which will be attached to 
this Agreement as Appendix D. 
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ARTICLE 8 
GENERAL STATEMENT 
Section 1 This Agreement is the result of collective negotiations between the 
Employer and Union which have been conducted under the 
requirements and directions of the Taylor Law. 
Section 2 The provisions of this Agreement supercede all conflicting policies 
and directives of the Employer. 
ARTICLE 9 
SAVINGS CLAUSE 
Section 1	 If any Article or part thereof of this Agreement or any addition thereto 
should be declared in violation of any Federal, State, or Local Law, or 
if adherence to or enforcement of any Article or part thereof should be 
restrained by a Court of Law, the remaining Articles of this Agreement 
or any addition thereto shall not be affected. 
Section 2	 If a determination or decision is made as per Section 1 of this Article, 
the parties to this Agreement shall convene immediately for the 
purpose of negotiating a satisfactory replacement for such Article or 
part thereof, provided either party elects to commence such 
negotiations within sixty (60) days from the date of such determination 
or decision. 
ARTICLE 10 
LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 11 
COMPENSATION 
Section 1	 Employees will be compensated in accordance with the existing wage 
scales. 
Current salaries shall be modified as follows: 
Effective January 1, 2008 - 4.0% salary increase 
Effective January 1, 2009 - 3.5% salary increase 
Effective January 1, 2010 - 3.5% salary increase 
Effective January 1, 2011 - 3.5% salary increase 
Effective January 1, 2012 - 3.5% salary increase 
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Section 2 Only full-time employees hired prior to May 18, 1995 are eligible for 
longevity payments. Eligible full-time employees who have completed 
the number of full years listed below shall receive the following 
longevity payments. 
After Completion Of Longevity Payment 
Six (6) years 
Ten (10) years 
Fifteen (15) years 
Twenty (20) years 
= 
= 
= 
= 
Four (4) percent of salary 
Five (5) percent of salary 
Five and one-half (5.5) percent of salary 
Six (6) percent of salary 
Section 3 The regular work week for all full-time employees shall be forty (40) 
hours Monday through Friday; the regular work day for all full time 
employees shall be eight (8) consecutive hours per day, including 
meal period as per each departments' standard hours. All Town 
employees' hours may vary for the summer season, (May 31 st _ 
September 151) to a four (4) day work schedule with consent of the 
parties. The specific days and hours of work (Le. Monday - Thursday, 
Tuesday - Friday, etc.) for the summer schedule shall be set by each 
department head. Start times may be changed pursuant to the 
consent of the parties. 
Section 4 During periods of extraordinary weather conditions or other 
emergencies, the Town Supervisor may direct that certain employees 
who perform non-essential services (Town Hall) may leave work. 
Such employees shall be paid for the remainder of the workday. 
When the Supervisor closes Town Hall, employees required to work 
the rest of their work day will receive additional hour for hour straight 
time pay, including their one-half (%) hour lunch period. Employees 
not working or scheduled off will not receive the additional pay. 
Section 5 The foreman shall receive a $25 per day "deputy pay" payment when 
he/she serves as an acting department head in the Highway 
Departments, in the absence of the department head. 
Section 6 If an employee elects and is selected by the Town to transfer from one 
job title/department to another, he/she shall be placed on the 
appropriate step which provides a salary increase, in case of 
promotion. In case of a lateral transfer, said employee shall remain on 
the same step and grade. 
Section 7 During periods of extraordinary weather conditions or other 
emergencies, the Town Supervisor may direct that certain employees 
(non-highway) report to work on a delayed start. Employees 
scheduled to work after the delayed start will report as scheduled. 
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ARTICLE 12
 
OVERTIME
 
Section 1	 Available overtime shall be distributed equitably among qualified 
employees within a department who normally do such work (Le. Clerks 
doing Clerks' work, Operators doing Operators' work, etc.), unless 
none of the employees are available. However, in the event that not 
enough qualified employees are available for overtime, the department 
head may distribute overtime in his/her sole discretion. All overtime 
shall be authorized by the department head. 
Section 2	 Paid leave will be included as time worked for the purpose of 
computing overtime. 
Section 3	 Each employee shall be entitled to receive overtime pay for all work 
performed in excess of eight (8) hours in one (1) tour or forty (40) 
hours in one (1) week, at a rate of one and one-half (1 %) times the 
hourly rate of pay for the employee. There shall be no pyramiding of 
overtime hours (paid twice for same hours worked). 
Section 4	 Each employee shall be entitled to receive overtime pay for all work 
performed in excess of sixteen (16) consecutive hours (even if it runs 
into a normal shift) at a rate of two (2) times the hourly rate for the 
employee. 
Section 5	 Overtime shall be distributed on a voluntary rotating basis according to 
a list of all qualified full-time employees, within a department who 
normally do such work with the senior qualified employee holding the 
top position on the list and the most junior qualified employee holding 
the bottom position. Said Iist(s) shall be posted on each employee 
bulletin board. In the event the overtime is declined, the employee is 
not available, or the employee does not respond, the next employee 
on the list shall be contacted. This procedure shall be repeated until 
the available overtime assignment is accepted. The next available 
overtime opportunity shall start with the employee whose name 
appears after the last employee who accepted the overtime. 
Section 6	 Mandatory work shall be assigned only after exhausting the voluntary 
rotating roster. Such mandatory work shall be assigned to all qualified 
employees on a rotating basis in inverse seniority. (Part-time 
employees 'flrst followed by least senior full-time employees.) Said 
list(s) shall be posted on each employee bulletin board. Failure of 
employees to accept such work shall be grounds for disciplinary 
action. 
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ARTICLE 13
 
MEALS AND REST BREAKS
 
Section 1 Meal Breaks - (Office, Custodial Staff) An employee who works eight 
(8) or more hours in a given day will receive a paid, duty-free meal 
break not to exceed one (1) hour. An employee who works six (6) or 
more but less than eight (8) hours will be entitled to a paid, duty-free 
meal break not to exceed one half (%) hour. An employee who 
chooses not to take a meal break will not be entitled to receive extra 
pay for the time worked during this designated meal period. 
Section 2 Meal Breaks - (Hjghway, Building & Grounds Staff) An employee who 
works eight (8) or more hours in a given day will receive a paid, duty­
free meal break not to exceed one-half (%) hour. An employee who 
chooses not to take a meal break will not be entitled to receive extra 
pay for the time worked during the designated meal period. 
Section 3 Rest Breaks (Office, Custodial staff) - An employee working four (4) or 
more but less than six (6) hours on any given day will receive a paid, 
duty-free rest break of up to fifteen (15) minutes. An employee who 
chooses not to take a rest break will not receive extra pay for the time 
worked. 
Section 4 Approval of Meal/Rest Breaks - Meal and Rest Breaks must be 
approved by the Department Head in accordance with the needs and 
requirements of the department. Meal breaks must normally be taken 
in the middle of the employee's workday. Unless otherwise directed 
by the Department Head, an employee may leave the work-site during 
the meal break. Unless otherwise specified by Department rules, all 
rest breaks must be taken at the work-site and may not exceed the 
time allowed. 
ARTICLE 14 
PROBATIONARY PERIOD 
During the first twelve (12) months of employment, all employees are on probation. 
An employee who has satisfactorily completed the probationary period will attain 
permanent employee status. An employee who is found to be unsatisfactory during 
the probationary period will no longer be employed be the Town. 
ARTICLE 15 
CALL-IN 
Section 1	 Call in shall be defined as a situation wherein an employee is called in 
to work upon the request or the direction of the Employer to do his/her 
regularly assigned work. 
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Section 2	 A full-time employee who works a call -in situation to do his/her 
regularly assigned work shall be entitled to a minimum of three (3) 
hours of pay at time and one-half (1 % ) of their regular straight time 
hourly rate. A part-time employee who works a call-in situation to do 
his/her regularly scheduled work shall be entitled to a minimum of 
three (3) hours of pay at time and one-half (1 %) of their regular 
straight time hourly rate if they worked that day, otherwise the 
employee would receive three (3) hours of straight time. 
Section 3	 If an employee is called in more than once during any eight (8) hour 
period, the employee in no event shall be entitled to more than eight 
(8) hours of pay at time and one half (1 % ) of the employees regular 
straight time hourly rate for any eight (8) hour period. 
Section 4	 This Article replaces all prior language regarding "Callback" or 
"Callout." 
ARTICLE 16
 
LEAVES
 
Section 1	 Sick Leave 
A.	 1.) New full-time employees will be credited with one (1) day 
of paid sick leave bimonthly, credited on the last day of 
the second month for the first year of employment until 
December 31. Thereafter, each January 1 a full-time 
employee will be credited with twelve (12) days. Unused 
sick leave may be cumulative to a total of one hundred 
fifty (150) days. For employees hired after January 1, 
2006, unused sick leave may be cumUlative to a total of 
seventy-five (75) days. 
2.)	 The Town Supervisor or Department Head may require a 
doctor's certificate before approving a sickness for three 
(3) or more days. 
3.)	 Sick time credited in advance to full-time employees on 
January 1sl for the upcoming year will not be fully vested 
until December 31 of that year. This means that the 
current sick time allocation can only be used in the event 
of an employee illness. On December 31 sl of the current 
year an employee may bank unused sick time as long as 
their bankable allowance has not been met. If an 
employee severs employment with the Town prior to 
December 31 s1 of the current year, any unused sick time 
allocated for that year will be forfeited. 
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B.	 An employee will be credited with sick leave credits while on 
paid leaves of absence, but not while on unpaid leaves of 
absence. 
C.	 Upon separation from Town service, or upon retirement, 
provided that the full-time employee has completed at least ten 
(10) years of continuous full-time Town service, and is not 
terminated for cause, all employees shall be entitled to receive 
payment, at their then current rate of pay for all accrued sick 
time in their bank. Accrued sick leave credits shall be paid to 
the estate of a deceased employee. 
D.	 After a full-time employee reaches the maximum bankable 
allowance of one hundred and fifty (150) days, or seventy-five 
(75) days, when applicable (January 1, 2006), said employee 
shall still be entitled to (12) additional sick days for that year and 
after the thirty-first (31 st) of December of that year shall receive 
seven (7) days pay at their then current rate of pay, and can 
accumulate the remaining five (5) days, provided that said 
employee in no event can exceed the maximum bankable 
allowance of one hundred and fifty (150) days, or seventy-five 
(75) days, when applicable. 
E.	 An employee who is injured while in the line of duty shall be 
paid his/her regular salary for the duration of said injury 
regardless of the number of sick days they have accrued. A 
doctor's certificate shall be provided by the employee after the 
third day, but not later than the seventh day after the beginning 
of the disability. Such regular pay shall be paid only until such 
time as the employee shall either be certified as fit to work or 
certified unable to return to work permanently. In no event shall 
the employee be paid for longer than one (1) year from the date 
of injury. At the time the employee receives worker's 
compensation payments as a result of the injury, the obligation 
of the Town shall be limited to such amount over and above 
said compensation as will equal the employee's regular salary. 
Section 2	 Vacation Leave 
A.	 1.) Full-time employees will be credited with paid vacation 
leave on their one (1) year anniversary date. Following 
the employee's one (1) year anniversary and subsequent 
years of employment all vacation leave allotments for the 
current year will be made on January 1st. 
2.)	 Full-time employees shall be entitled to receive paid 
vacation leave as follows: 
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Hired on or before July 1, 1991 Entitled to: Hired after July 1, 1991 Entitled to: 
After 1 year 10 days After 1 year 10 days 
5 years 20 days 5 years 15 days 
15 years 25 days 10 years 20 days 
20 years 30 days 15 years 25 days 
20 years 30 days 
B.	 Vacation time earned by employees may be banked up to a 
maximum of one (1) year's entitlement. After the maximum 
threshold is reached, all vacation time earned must be used in 
the year in which it is earned. Vacation scheduling shall be 
accomplished on the basis of seniority within each classification. 
All vacation leave shall be approved in advance by the Town 
Supervisor, department head or designee, except for an 
emergency. 
C.	 In the event a designated holiday occurs on an employee's 
normal workday and the employee is on paid vacation, the 
employee will receive holiday pay for the day and the 
employee's vacation leave credits will not be charged for the 
day. 
D.	 Upon separation from Town service, or upon retirement, 
provided that the employee has at least one (1) year of Town 
service and is not being terminated for cause, all employees 
shall be entitled to receive payment at their then current rate of 
pay, for all earned but unused vacation time in their bank. 
Unused vacation leave credits shall be paid to the estate of a 
deceased employee. 
E.	 Employees may be permitted, at the option of the Town Board, 
to sell back a maximum of ten (10) vacation days in each year of 
this Agreement. If approved, payment, at their current regular 
hourly rate in eight (8) hour increments, will be made within 
thirty (30) days. 
F.	 Vacation leave may be taken in increments of one (1) hour with 
Department Head approval. 
Section 3 Personal Leave 
A.	 Full-time employees hired on or before May 18, 1995 shall 
receive four (4) days of personal leave. After the completion of 
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one year of continuous employment, employees hired after May 
18, 1995 shall receive three (3) days of personal leave. 
B.	 Employees referenced above will be credited with their paid 
personal leave allotment on their anniversary date. Following 
the employee's one (1) year anniversary and subsequent years 
of employment, all personal leave allotments for the current year 
will be made on January 1st. Any unused personal days as of 
December 31 of each year will convert to sick leave on January 
1 for full-time employees hired on or before May 18, 1995. 
Employees hired after May 18, 1995 must utilize personal days 
on or before December 31 of each year. 
C.	 Employees shall not receive payment for unused personal days. 
D.	 All personal leave shall be approved in advance by the Town 
Supervisor, department head or designee, except for an 
emergency. 
Section 4 Bereavement Leave 
A.	 Full-time employees and part-time employees, excluding U-20 
employees, shall be granted four (4) days of bereavement leave 
for death in the immediate family. Immediate family shall 
include spouse (including domestic partner), parent, child, 
brother, sister, grandparents, grandchildren, mother-in-law and 
father-in-law. Foster and step relatives are to be regarded as 
the equivalent of immediate family members. Such time must 
be taken within three (3) days of the demise or funeral, at the 
discretion of the employee. U-20 employees shall be granted 
up to four (4) consecutive days of bereavement leave, only if 
such days are regularly scheduled to work. 
B.	 Full-time employees and part-time employees, excluding U-20 
employees, shall be granted two (2) days bereavement leave for 
aunts, uncles, grandparent-in-Iaw, niece, nephew, brother-in­
law, sister-in-law, son and daughter-in-law. Such time must be 
taken within three (3) days of the demise or funeral, at the 
discretion of the employee. U-20 employees shall be granted 
up to two (2) consecutive days of bereavement leave, only if 
such days are regularly scheduled to work. 
C.	 With authorization from the employee's Department Head, an 
employee may use vacation leave credits and/or personal leave 
credits to extend a bereavement leave. 
D.	 With authorization from the employee's Department Head, an 
employee may use vacation leave credits and/or personal leave 
credits for the death of a friend or relative not previously 
mentioned in this Section. 
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Section 5 
Section 6 
Section 1 
Union Shop Steward Leave 
The Employer shall provide, when operations are not affected, to the 
bargaining unit Chief Steward one (1) day off with pay annually to 
attend Union work days, training, conferences and/or seminars. The 
Union shall notify the Employer at least two (2) weeks prior to said 
leave. The Union shall also inform the Employer of the name(s) of the 
Chief Steward and its unit stewards. 
Jury Duty 
A.	 When an employee receives notice to report for jury duty, the 
employee must immediately submit a copy of the notice to the 
employee's Department Head. 
B.	 In the event an employee is required to perform jury duty on a 
day the employee is scheduled to work, the employee will 
receive a paid jury leave. Such leave will not be subtracted from 
any of the employee's leave credit. An employee is obligated to 
notify the Commissioner of Jurors that the Town is paying the 
employee's full salary during jury duty. An employee can collect 
and keep any mileage, parking, or meal allowance 
reimbursement that may be issued by the court system for 
performing jury duty. 
C.	 The Employer may request that the employee be excused from 
jury duty if, in the opinion of the Town, the employee's services 
are essential at the time of proposed jury service. 
D.	 The employee is required to work on the next regularly assigned 
work day beginning the day after completion of jury duty. When 
an employee on jury duty is excused prior to the end of his/her 
scheduled shift, the employee shall be required to call his/her 
immediate supervisor to determine whether the employee 
should report to work. Appropriate time will be allowed for the 
employee to prepare to return to work. 
ARTICLE 17 
PAID TIME OFF 
Definition and Calculation of Paid Time Off (PTa) 
Paid Time Off (PTa) is a benefit which combines vacation time, sick 
time and personal time off into one bank which allows employees the 
flexibility to manage their time off according to their personal needs. 
Eligible employees shall receive the following PTa: 
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Years of 
Service 
Effective 
January 1, 2009 
Effective 
January 1, 2010 
Effective 
January 1, 2011 
Effective 
January 1,2012 
1 - 5 years 10 days 11 days 12 days 14 days 
6 + years 12 days 13 days 14 days 16 days 
In order to compute the eligible part-time employee's daily hours, the 
total hours worked in the previous year will be divided by fifty-two (52) 
weeks divided by five (5) days. 
Eligibility: 
Part-time employees working twenty (20) to twenty-nine (29) hours per 
week. 
Employees must work a minimum of 1040 hours per calendar year to 
earn PTO based on the previous year's total hours of work. 
Section 2 PTO Guidelines 
A.	 PTO must be approved by your Department Head. 
B.	 PTO may be used in increments of one (1) hour or more with 
Department Head approval. 
C.	 All PTO shall be exhausted before any unpaid leave can be 
granted, unless approved by your Department Head. 
D.	 Employees will not earn PTO while on unpaid leave. 
E.	 Employees will be paid for all hours of earned PTO upon 
separation. 
F.	 Scheduling is a mutual responsibility of the employee and the 
Department Head. After an employee's PTO has been 
scheduled and approved, it shall not be changed except by 
mutual consent. 
G.	 PTO cannot be carried over to the next year. All unused PTO 
shall be paid for in or before the last pay period of January of 
the year subsequent to the year in which it was earned, at the 
rate of pay at which it was earned. 
H.	 In no event shall an employee receive more hours than they are 
regularly scheduled in a week. 
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Section 1 
Section 2 
Section 3 
ARTICLE 18 
INSURANCE 
Health Insurance 
A.	 The Employer agrees to pay 100% of the cost for full-time 
employees only of the Empire Plan (Core Plus Medical and 
Psychiatric Enhancements Plan). Full-time employees shall not 
pay any portion of individual or family premiums, but shall be 
responsible for the applicable co-pays for medical services and 
prescriptions. Coverage for newly hired full-time employees 
shall begin immediately. New employees hired after January 1, 
2006 shall contribute twenty percent (20%) of the applicable 
premium. 
B.	 Employees who are entitled to receive health insurance without 
contributing toward premiums covered by health insurance from 
another source may waive health insurance coverage by the 
Town and receive a "buyout". Qualified employees who elect 
the "buyout" shall be paid annually fifty percent (50%) of the 
Employer's portion cost of individual coverClge. Employees who 
contribute toward health insurance premiums are not eligible for 
the "buyout". The employee must provide proof of alternate 
coverage and if applicable proof of ineligibility. Such employees 
must make their election in September for the following year. 
Such election shall be for the entire year, unless the employee 
becomes ineligible for health insurance throWgh another source, 
at which time the employee may re-enroll in the Employer's 
health insurance plans for the remainder of the year. Such 
employees shall still in all events be entitled to receive prorated 
payments for the length of time not enrolled in the Employer's 
health insurance plan. Such proration shall in no event be 
calculated in any fraction smaller than three hundred sixty sixths 
(366ths). Payment shall be in December, for that year. 
Disability 
The Employer agrees to provide New York State Disability Insurance 
at no cost to each employee. Coverage for newly hired employees 
shall begin immediately. 
Dental and Vision 
The Employer agrees to provide dental and vision coverage for full­
time employees. The dental coverage will be through the Empire Plan 
and paid for by the Town. For vision coverage, an employee or one 
dependent of an employee's family may receive one $40 
reimbursement for any optical service provided by any optical care 
once every two (2) years. The parties agree to discuss alternate plans 
upon the ratification of this Agreement. 
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Section 4 
Section 5 
Life Event Changes 
An employee must immediately notify the Town Clerk in the event of 
any of the following conditions occur: 
Change in Family Unit. such as: Marriage or divorce, acquires a 
dependent, no longer has any eligible dependents, dependent loses 
eligibility, no longer wants to provide coverage for dependent, spouse 
dies. 
Change in Status, such as: Takes a leave of absence without pay, 
obtains coverage under spouse's plan, becomes eligible for Medicare 
within the next four (4) months; or 
Other Changes, such as: Wants to cancel coverage, changes address 
or telephone number. 
Medical Insurance in Retirement 
A.	 The Town will make major medical, hospital and surgical 
insurance to an eligible full-time employee who retires from the 
Town. Coverage is also available for an eligible spouse If the 
spouse was covered under the employee's medical plan at the 
employees date of retirement. In the event the retiree 
predeceases the spouse, the spouse may continue medical 
insurance coverage provided the spouse pays the full cost of the 
premium. Coverage of a spouse at the time of divorce or legal 
separation is in accordance with plan documents and COBRA 
requirements. 
B.	 To be eligible for coverage, the retiree must be age fifty-five (55) 
or older, and must have at least ten (10) years of continuous, 
full-time service with the Town. In addition, an employee must 
be eligible to receive retirement benefits through the New York 
State Retirement System. 
C.	 Upon retirement the Employer agrees to pay one hundred 
percent (100%) of the cost of the health insurance premiums. 
Upon retirement the Employer agrees to pay eighty percent 
(80%) of the cost of health insurance premiums for employees 
hired after January 1, 2006. 
D.	 The Town will reimburse an eligible retiree and the retiree's 
spouse for the cost of Medicare Part B premium. Such 
reimbursement will cease for both the retiree and the retiree's 
spouse upon the death of the retiree. Reimbursement will also 
cease for a spouse upon legal separation or divorce. 
E.	 Dental Coverage - Dental insurance is only available for retirees 
through the COBRA provisions set forth in the Employee 
Handbook. 
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ARTICLE 19
 
RETIREMENT
 
Section 1 
Section 2 
Section 3 
Section 1 
Section 2 
All employees shall be entitled to enroll in the New York State 
Retirement Plan for which he/she may be eligible under Section 75i, 
Article 14 and Article 15 of the Retirement and Social Security Law. 
Each employee must notify the Town Board no later than July 15th of 
the year before the intended year of retirement, for budgeting 
purposes. Withdrawal of notification of retirement can only be 
accomplished with the approval of the Town Board. 
When enacted by appropriate action of the Employer, all employees 
shall be entitled to the provisions of Article 41-J of the New York State 
Retirement Plan. 
An employee is permitted to request an "early retirement" if they have 
been employed by the Town for twenty (20) or more consecutive years 
but have not reached the age of fifty-five (55). If an employee chooses 
to exercise this option, the following will apply: 
•	 The employee must pay the full amount of health insurance 
costs until the age fifty-five (55). At that time, the amount paid 
by the employee will be determined by the provision set forth in 
Article 18, Section 5C. 
•	 All vacation, sick and personal leave must be used prior to the 
effective date of the early retirement. 
•	 Dental insurance is not made available to retirees. COBRA is 
available for a period of eighteen (18) months. 
•	 Optical insurance is not made available to retirees. 
ARTICLE 20 
HOLIDAYS 
Eligible employees as defined in Section 2 shall receive paid holidays 
for the following holidays: 
New Year's Day Veteran's Day 
Martin Luther King Day Thanksgiving Day 
Presidents Day Day after Thanksgiving 
Memorial Day Christmas Day 
Independence Day	 Floating Day (as designated by the Town Supervisor) 
Labor Day	 Columbus Day 
Full-time employees who do not work on the above listed holidays 
shall be compensated at eight (8) hours of pay at the employee's 
regular straight time hourly rate. Part-time employees, excluding U-20 
employees, who do not work on the above listed holidays shall be 
compensated on a prorated basis at the employee's regular straight 
time hourly rate. U-20 employees whose regularly scheduled day falls 
on one of the above listed holidays shall be compensated on a 
prorated basis at the employee's regular straight time hourly rate. 
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Section 3	 Full-time employees who work on any of the above listed holidays 
shall be compensated at a minimum of eight (8) hours of pay at one 
and one-half times (1 % x) the employee's regular straight time hourly 
rate, in addition to the eight (8) hour pay referred to above. Full-time 
employees who work on Thanksgiving Day, Christmas Day, be 
compensated at a minimum of eight (8) hours of pay at two times (2x) 
the employee's regular straight time hourly rate, in addition to the eight 
(8) hour pay referred to above. Part-time employees, who work on any 
of the above listed holidays shall be compensated on a prorated basis 
at one and one-half times (1 % ), or two (2x) as defined above, the 
employee's regular straight time hourly rate. U-20 employees who 
work on any of the above listed holidays shall be compensated at a 
minimum of three (3) hours of pay at one and one-half times (1 % x), 
or two times (2x) as defined above, the employee's regular straight 
time hourly rate. 
Section 4	 In the event a designated holiday occurs on a Saturday, the holiday 
will be observed on the preceding Friday. In the event a designated 
holiday occurs on a Sunday, the holiday will be observed on the 
following Monday. 
ARTICLE 21
 
SENIORITY
 
Seniority shall commence with the original date of hire by the Employer provided 
there is no break in service with the exception of authorized leaves of absence and 
authorized military leave pursuant to Article 7, Section 6 herein above, and all 
applicable laws. 
ARTICLE 22
 
LAYOFF AND RECALL
 
A certified letter to a laid off employee's last recorded address shall be deemed 
notice of recall. If no response is made by the employee within five (5) working 
days of the Town's receipt of confirmation of delivery, the Employer may assume 
that there is lack of interest and that the employee does not desire to return to 
work. 
ARTICLE 23
 
UNIFORMSIWORK CLOTHING ALLOWANCE ALLOTMENT
 
Section 1	 An employee who is required to wear a uniform must wear such 
uniform in accordance with the Department Head's requirements. 
Uniforms are not to be worn off duty, except when the employee is 
traveling to and from work. The Employer shall provide all necessary 
uniforms and safety clothing (e.g. safety t-shirts, safety sweatshirts, 
safety vests, mud boots, safety glasses, hard hats, ear protection, rain 
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suits, tyvex suits, work gloves, rubber gloves, face shields, respirator 
masks, reflective safety jackets, full-length pants, etc.) as required, at 
no cost to the employee. 
Section 2 The employees in the highway and buildings and grounds departments 
who are required to wear uniforms shall be provided with an annual 
work clothing allotment in the amount of: 
Effective January 1, 2009 
Effective January 1, 2010 
Effective January 1, 2011 
Effective January 1, 2012 
$450 
$500 
$550 
$600 
The entire allotment as listed above shall be for the employee to buy 
work clothing, (sweatshirts, pants, jackets, boots, caps) or otherwise 
provided by the Employer. 
Section 3 All purchases shall be made under voucher system or reimbursement 
system to be established and administered and controlled by the 
Employer. Employees required to wear uniforms must provide 
verification of items purchased in a form acceptable to the Employer. 
Section 4 Appropriate work clothing is defined as clothing required by the 
Employer for performing the work assignment of the employee and 
which may not usually be worn away from work. 
ARTICLE 24 
PAYCHECKS 
All employees shall be paid on a weekly basis. Each employee shall be provided 
with an itemized statement of gross earnings and all deductions for any purpose. 
All paychecks will be distributed by the Department Head or designee at lunch time 
of the payday, or at the end of the scheduled work day. 
ARTICLE 25 
EXPENSES 
Section 1	 Upon proper authorization of the Department Head, an employee will 
be reimbursed for expenses, associated with carrying out Town 
business, including, but not limited to, meals, lodging, mileage, 
parking, highway tolls, and training and membership fees. All required 
documentation and corresponding receipts must be submitted to the 
Department Head in order for the reimbursement to be processed. 
Section 2	 Employees required to drive as part of their job shall be required to 
use Town vehicles. In extraordinary circumstances, an employee who 
is directed by the appropriate Department Head or Supervisor to use 
the employee's own vehicle to conduct Town business will be 
reimbursed at the I.R.S. mileage rate. 
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Section 3 Upon proper authorization of the Department Head, an employee may 
be reimbursed for education and training courses that are directly 
related to the employee's present job. Employees must first seek 
approval from their Department Head before the request is presented 
to the Town Board. 
Section 4 Upon proper authorization of the Town Board, an employee required to 
hold membership in a professional organization as part of the 
employee's job will be reimbursed for any required dues and/or 
fees(except union dues or agency fees). 
Section 5 When required by the employee's position, the Employer shall 
reimburse the employee for the difference between the cost of a Class 
o license and cost of the Commercial Drivers License (COL) (Class A, 
B, C) upon presentation by the employee of a proper voucher. 
ARTICLE 26 
RULES AND REGULATIONS 
All existing Town rules, regulations, and policies not directly inconsistent with this 
Agreement shall remain in full force and effect. 
ARTICLE 27 
EXTRA AGREEMENTS 
The Employer or employees shall not enter into any agreement or contract 
individually or collectively, which in any way conflicts with the terms and provisions 
of this Agreement. Any such agreement shall be null and void. 
ARTICLE 28 
JOB POSTING 
The Union representative and Chief Steward shall be notified of any vacancy in the 
bargaining unit. Notices of all Town job openings shall also be posted on the 
employee bulletin board(s) for a period of not less than ten (10) business days prior 
to any application deadline. Present employees who are qualified for the position 
shall be granted an interview to apply for the vacancy. 
ARTICLE 29 
PHYSICAL EXAMINATION 
Section 1 Each employee who is required by the Department of Transportation 
to have a biannual physical by a doctor shall submit to such doctor 
selected by the Employer at the cost and expense of the Employer. 
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Section 2	 Employees shall notify their Department Head of medication 
prescribed by a physician which could affect their ability to perform 
their job. The Employer agrees to assign non-safety-sensitive work to 
all employees while under the influence of such medications. 
ARTICLE 30
 
LABOR MANAGEMENT/SAFETY COMMITTEE
 
The parties hereto agree to form a labor management/safety committee to identify 
and resolve issues of common interest which are outside the collective bargaining 
agreement and non-mandatory subjects of negotiations. The committee shall 
consist of two (2) Employer representatives and two (2) Union representatives. 
Said committee shall meet at the earliest mutual convenience of the parties, at the 
request of either party. Prior to such meeting, the parties shall exchange proposed 
agendas, if applicable. The parties shall not be required to meet more than 
quarterly. 
ARTICLE 31
 
EMERGENCY SERVICE CALLS
 
A full-time employee who, as a member of a volunteer fire department or 
ambulance service or as a member of an official search and rescue team (ENCON, 
DEC, Forest Rangers, SEMA, etc.) has responded to an emergency involving their 
company, volunteer ambulance service or department prior to the start of, or during 
his normal work day, shall report to work (during his normal workday hours) as 
soon as possible following his involvement in the emergency. 
ARTICLE 32
 
TUITION REIMBURSEMENT
 
Full-time employees may apply to the Town Board for tuition reimbursement, up to 
a maximum of $1,000 per year per employee. The Town Board shall have 
discretion to determine whether to grant tuition reimbursement to the employee. 
Among the factors the Town Board will consider are the benefit to the Town of the 
employee's proposed course of study and seniority. The Town shall reimburse 
employees granted tuition reimbursement 100% for a grade of A, 90% for a grade 
of Band 80 % for a grade of C. Decisions regarding the granting or denial of tuition 
reimbursement shall not be subject to the grievance procedure. 
ARTICLE 33
 
RE-NEGOTIATION
 
The parties hereto agree that either party may, on or after July 1st of the year in 
which this Agreement expires, serve notice in writing upon the other party of its 
desire to begin negotiations for a successor agreement. In such event, the parties 
and/or their representatives shall commence negotiations within thirty (30) days. 
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ARTICLE 34
 
DURATION
 
This Agreement shall be effective as of January 1, 2008 and remain in effect until 
December 31,2012. In the event a new Agreement is not reached at the 
termination date indicated above, this Agreement shall continue in effect until a 
new one is reached. 
TOWN OF WOODBURY	 UNITED PUBLIC SERVICE 
EMPLOYEES UNION 
d/Bt~4~~-J~kfownSupervisor	 Kevi 
( 7 fDate 
Negotiating Committee: 
Date 
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APPENDIX A 
GRIEVANCE PROCEDURE 
SUBJECT MATTER 
A grievance shall mean any claimed violation, misinterpretation or improper 
application of this Agreement. 
DEFINITIONS 
Grievant: Shall mean any member of the bargaining unit. 
Department Head: Shall mean the highest level of authority in the department 
wherein the grievance exists. 
Department: Shall mean any office, department, or other division of the Town so 
designated by the Employer. 
Grievance Committee: Shall mean those Town Board members so designated by 
the Employer.
 
Days: Shall mean all days other than Saturdays, Sundays and legal holidays.
 
Saturdays, Sundays and legal holidays shall be excluded in computing the number 
of days within which action must be taken or notice given. 
Decisions: Shall mean the ruling, determination, report or disposition made at any 
step of the procedure. 
GENERAL PROVISIONS 
Time limits for presentation and resolution of grievances may be extended by 
mutual agreement of the parties. 
If the Employer does not comply with the time requirements, the grievance shall 
automatically proceed to the next step. 
If the grievant and/or the Union does not comply with the time requirements, the 
grievance shall be considered abandoned. 
Stages 1 and 2 of the grievance procedure shall be conducted during the regular 
working hours, unless otherwise mutually agreed. 
Tape recorders or similar devices shall not at any time be used during grievance 
hearing proceedings.
 
The Parties shall give reasonable notice as to dates for any meetings.
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CLASS ACTION GRIEVANCE 
When two or more current employees are affected by an alleged grievance, the 
grievance may be heard as a class action by mutual consent of the parties. 
REPRESENTATION 
Representation at any step of the procedure shall be limited to the grievant and/or 
Union representatives. 
INFORMAL STAGE 
Any employee who claims to have a grievance is encouraged to orally present 
his/her grievance to his or her Department Head as soon as possible after the 
occurrence of the event giving rise to the grievance so that, if possible, the 
grievance can be expeditiously resolved on an informal basis. 
STAGE 1 
A.	 A grievance must be presented to the Department head in writing within ten 
(10) days after the grievance occurs or becomes known. The grievance shall 
contain a statement of the specific nature of the grievance and the facts 
relating to it. 
B.	 The Department Head shall hold a meeting within ten (10) days to discuss 
the grievance and take whatever investigative action he deems appropriate. 
The grievant and his/her representative, if any, shall appear at the meeting 
and present oral statements or arguments and answer questions relative to 
the grievance. 
C.	 Within ten (10) days after the presentation of the grievance, the Department 
Head shall deliver a written decision to the grievant and the Union which 
shall include a reason if the grievance is denied. 
STAGE 2 
A.	 If the grievant is not satisfied with the decision made by his Department 
Head, he may, within ten (10) days thereafter, appeal such decision to the 
Town Board Grievance Committee. The appeal shall contain a statement of 
the specific nature of the grievance and the facts relating to it. 
B.	 The Town Board Grievance Committee may hold a meeting within fifteen 
(15) days after receiving the written appeal from the grievant. The grievant 
and his representative, if any, may appear at the meeting, present oral 
statements or arguments and answer questions relative to the grievance. 
C.	 Within fifteen (15) after the close of the meeting the Town Board Grievance 
Committee shall deliver a written decision to the grievant and the Union 
which shall include a reason if the grievance is denied. 
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STAGE 3 
A.	 If the grievant is not satisfied with the decision of the Town Board Grievance 
Committee he may, within ten (10) days thereafter, appeal such decision of 
the grievance to the Town Board. The appeal shall contain a statement of 
the specific nature of the grievance and the facts relating to it. 
B.	 The Town Board may hold a meeting within fifteen (15) days of receipt of the 
appeal. The grievant and his representative, if any, may appear at the 
meeting, present oral statements or arguments and answer questions 
relative to the grievance. 
C.	 Within fifteen (15) days after the next regular scheduled meeting of the Town 
Board, the Town Board shall deliver a written decision to the grievant and the 
Union which shall include a reason if the grievance is denied. 
STAGE 4 - ARBITRATION 
A.	 If the Union and the Town Board are unable to agree upon the settlement of 
the grievance, such matters shall be submitted to arbitration by the Union in 
accordance with the arbitration procedure set forth below. 
B.	 An appeal to arbitration may be made by the Union by the service of a 
Demand for Arbitration within twenty (20) days of the Stage 3 decision. No 
individual shall initiate any arbitration appeal. 
C.	 Upon service of the Demand for Arbitration, the PERB procedure shall be 
utilized. The parties shall adhere to the rules governing the selection of 
arbitrators. 
D.	 The arbitrator shall have no power to add to, subtract from, or modify the 
provisions of the Agreement. Formal rules of evidence shall not be required. 
E.	 Within thirty (30) days of the close of the hearing or the submission of briefs, 
the Arbitrator shall deliver a written decision to the Union and the Employer. 
F.	 The decisions and awards shall be final and binding on the parties. 
G.	 The cost for the arbitrator shall be borne equally by the Union and the 
Employer. 
H.	 Compliance with the stages of the grievance procedure shall be a condition 
precedent to arbitration. 
DISCIPLINARY ACTION 
A.	 Prior to any disciplinary interrogation, the employee shall be advised they are 
the subject of an investigation and shall be given written notice of their right 
to Union representation. 
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B.	 No employee shall be disciplined except for just cause. Such employee shall 
be served with written notice of the proposed action and the reason for it. 
Simultaneously, a copy of the notice shall be sent to the Union. 
C.	 Generally, the concept of progressive and corrective disciplinary action shall 
be followed when imposing discipline. However, progressive discipline may 
not be followed in extreme cases. 
D.	 No disciplinary action shall be commenced more than eighteen (18) months 
after the Employer has knowledge of the alleged acts of incompetency or 
misconduct. 
APPEAL FROM DISCIPLINARY ACTION 
A.	 If the employee and/or the Union disagrees with the proposed disciplinary 
action, the Union may appeal the matter in accordance with Stage 3 of the 
grievance procedure. If the Union is not satisfied with the response at Stage 
3, the Union may elect to submit the matter to arbitration by filing a Demand 
for Arbitration with the New York State Public Employment Relations Board 
(PERB) in accordance with its rules and procedures. The Demand for 
Arbitration must be filed within twenty (20) days from receiving the Stage 3 
response or when the Stage 3 response should have been received. 
B.	 Said employee may be suspended without pay for a period not to exceed 
sixty (60) days. After such time said employee may remain suspended, but 
with pay. 
C.	 All decisions and awards rendered in such arbitrations shall be final and 
binding on the parties, subject to Article 75 of the CPLR. 
D.	 Binding arbitration shall serve as the only method of resolving challenges to 
disciplinary action, hence, wholly replacing the statutory provision provided in 
Sections 75 and 76 of the Civil Service Law. 
E.	 All disciplinary warnings and/or reprimands shall be removed from an 
employee's file twenty-four (24) months from the date of issue provided there 
are no repeat violations for the same infraction or there is a pending 
disciplinary hearing during this period. However, a repeat violation for the 
same infraction would extend the time period an additional twenty-four (24) 
months from the date of the most recent warning. 
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APPENDIX B 
DISCRIMINATION, SEXUAL HARASSMENT, AND ANTI-HARASSMENT POLICY 
Purpose - It is the policy of the Town of Woodbury to provide and maintain a work 
environment which is free from unlawful discrimination based on race, religion, 
color, sex, age, national origin, alienage, ancestry, disability, martial status, 
veteran/military status, sexual orientation, or any other characteristic protected by 
federal, state or local law (collectively referred to as "harassment"). Harassment 
based on these characteristics is a form of unlawful discrimination and is a form of 
misconduct that undermines the integrity of the employment relationship and will 
not be tolerated. Accordingly, such conduct is prohibited in each and every work 
environment and each and every situation, which directly impacts the work 
environment. 
Scope of Application - This policy applies to all applicants and employees of the 
Town of Woodbury and prohibits harassments, discrimination, and retaliation 
whether engaged in by fellow employees, by a supervisor, or Department Head, 
Elected Official, or by someone not directly connected to the Town (e.g. an outside 
vendor, consultant, or citizen). 
Policy - The Town expressly prohibits any form of employee harassment based on 
race, religion, color, sex, age, national origin, alienage, ancestry, disability, martial 
status, veteran/military status, sexual orientation, or any other characteristic 
protected by federal, state or local law. Improper interference with the ability of our 
employees to perform their expected job duties will not be tolerated. 
All Town employees will be expected to comply with this policy and with all 
applicable laws and regulations prohibiting sexual harassment and other forms of 
harassment and must take appropriate measures to ensure that such conduct does 
not occur. Appropriate disciplinary action will be taken against any employee who 
violates this policy. Based on the seriousness of the offense, disciplinary action 
may include, but is not limited to, verbal or written reprimand, suspension, or 
termination of employment. 
Definitions - "Sexual Harassment" is defined as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature 
when: 
Submission to such conduct is made explicitly or implicitly a term or condition 
of an individual's employment (e.g. promotion, training, assignments, etc.); 
Submission to or rejection of such conduct by an individual is used as a 
basis for employment decisions affecting such individual; or 
Such conduct has the purpose of effect of unreasonable interfering with an 
individual's work performance or creating an intimidating, hostile, or offensive 
working environment. 
While it is not easy to define precisely what types of conduct would constitute 
sexual harassment, examples of specific behaviors that may be considered sexual 
harassment include, but are not limited to: 
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•	 Spoken or written works related to an employee's sex 
•	 Any sexual advance that is unwelcome 
•	 Sexual orientation comments 
•	 Showing or displaying pornographic or sexually explicit objects or pictures in 
the workplace 
•	 Offensive touching, patting, or pinching 
•	 Requests for sexual acts or favors 
•	 Abusing the dignity of an employee through insulting or degrading sexual 
remarks or conduct 
•	 Threats, demands or suggestions that an employee's work status is 
contingent upon his/her toleration of or acquiescence to sexual advances 
•	 Subtle pressure for sexual activities 
•	 Leering at a person 
Sexual harassment is gender neutral and may involve members of the same or 
different gender. 
"Other Unlawful Harassment" - Harassment on the basis of any other protected 
characteristic is also prohibited. Under this policy, prohibited harassment is verbal 
or physical conduct that is offensive to or shows hostility or aversion toward an 
individual because of his/her race, color, religion, national origin, age, disability, 
martial status, sexual orientation, or any other characteristic protected by federal, 
state or local/aw, that; (a) has the purpose or effect of creating an intimidating, 
hostile or offensive work environment; (b) has the purpose or effect of 
unreasonable interfering with an individual's work performance; © otherwise 
adversely affects an individual's employment opportunities. 
Harassing conduct includes, but it not limited to: epithets, slurs or negative 
stereotyping; threatening, intimidating or hostile acts; denigrating jokes and display 
or circulation in the workplace (including through e-mail) of written or graphic 
material that denigrates or shows hostility or aversion toward an individual or group, 
based on an individual's protected class. 
Procedure for Reporting Harassment: 
1.	 If an individual is subjected to a situation which he/she believes constitutes 
discriminatory harassment in violation of this Policy, a written or verbal 
complaint should be filed by the affected employee with the employee's 
Department Head, or any other Department Head with whom the employee 
feels comfortable, or the Town Supervisor. 
2.	 All harassment complaints will be investigated as promptly as possible and 
resolved within a reasonable time after the receipt of the complaint. The 
Town, through an investigator and with the oversight of the Town Supervisor 
or his/her designee will coordinate an investigation of the complaint. 
Following the investigation, a written report of findings and conclusions shall 
be issued to the Town Supervisor or his/her designee. 
3.	 Thereafter, an "Initial Determination" on the complaint will be issued and, 
when appropriate, the Town Supervisor or his/her designee will communicate 
the results bact to the complainant. 
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Miscellaneous: 
1.	 In the event a complaint of discriminatory harassment is determined to be 
founded, the Town will take disciplinary action in accordance with the 
provisions of any applicable collective bargaining agreements and/or state 
law. 
2.	 All information gathered during an investigation of a harassment complaint 
will be handled in a confidential matter, to the extent possible. 
3.	 Retaliation against any individual making a harassment complaint or 
assisting in the investigation of such a compliant is strictly forbidden. 
Retaliation, like discrimination and harassment, is against other employees 
who complain about harassment and/or participate in an investigation of 
harassment will be subject to disciplinary action. 
4.	 The Town will conduct a periodic training for employees on the issues 
surrounding discriminatory harassment, its effects and its appearances, and 
the roles and responsibility of managerial personnel in preventing incidents 
of harassment complaints. 
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APPENDIX C
 
FAMILY AND MEDICAL LEAVE POLICY
 
Statement of Compliance - The Town of Woodbury complies with the provisions of 
the Family and Medical Leave Act (FMLA). 
Summary - FMLA entitles an eligible employee to a maximum of twelve workweeks 
(defined by the employee's normal workweek) of job-protected, unpaid leave in any 
twelve month period for certain family and medical reasons. The twelve-month 
period is a calendar year from the date an employee uses any FMLA leave. At the 
conclusion of a leave of absence under the FMLA, the employee will be restored to 
the position with equivalent benefits, pay, and other terms and conditions of 
employment, provided the employee returns to work immediately following such 
leave. 
Eligibility - To be eligible for an unpaid leave under FMLA, an employee must meet 
the following requirement: 
•	 The employee must be employed at a work-site where fifty or more 
employee are employed or within a seventy-five mile radius of the work-site. 
The employee must be an employee of the Town for at least twelve months 
before the leave request (these need not be consecutive) and must have 
worked for at least 1250 hours during the previous twelve months prior to the 
date the leave commences. 
•	 Spouses who both work for the Town of Woodbury are allowed a combined 
maximum of twelve workweeks of leave for the birth of care of a newborn 
child, adoption or foster care of a child and to care for such newly placed 
child, or the serious health condition of a parent, during any twelve month 
period. 
Types of Unpaid Leave - An eligible employee will receive an unpaid leave under 
the following circumstances: 
•	 The employee's own serious health condition which renders the employee 
unable to perform one or more of the essential functions of the employees 
job; 
•	 Upon the birth of the employee's child and to care for the newborn child; 
•	 Upon the placement of a child with the employee for adoption or foster care 
and to care for the newly placed child; or 
•	 To care for the employee's spouse, child, or parent who has a serious health 
condition. 
•	 Chronic serious health condition. 
Notice of Leave - Unless there are unusual circumstances, such as a sudden 
serious illness, the employee must give notice, in writing, to the Department Head 
at least thirty (30) calendar days prior to the commencement date of the unpaid 
leave. If this is not possible, you must at least give notice as soon as practicable 
(within one or two business days of leave). Where the need for leave is not 
foreseeable, you are expected to notify your Department Head within one (1) or two 
(2) business days of learning of your need for leave, except in extraordinary 
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circumstances. The employee and Department Head must complete the Family 
And Medical Leave Act Request Form and forward the completed form to the 
Personnel Department for review. 
Reporting While On Leave - If the employee takes leave because of the employee's 
own serious health condition or to care for a covered relation, the employee must 
contact his/her Department Head on the first and third Monday of each month 
regarding the status of the condition and intention to return to work. In addition, the 
employee must give notice as soon as practicable (within two (2) business days if 
feasible) if the dates of leave change are extended or initially were unknown. 
Medical Certification - The employee must produce a medical certification issued 
by a health care provider which supports the need for a leave under this policy. 
When required, the employee must provide a copy before the leave begins, or if the 
leave was unforeseeable, fifteen (15) calendar days from the date the leave was 
requested. Failure to submit medical celtification may jeopardize the employee's 
eligibility for an unpaid leave of absence and/or the ability to return to work. 
The Town, at its expense may require, a second opinion by another health care 
provider. In the event a conflict occurs between the first and second opinion, the 
Town may, again at its own expense, obtain a third opinion from a health care 
provider. This third opinion will be final and binding. 
Certification for Adoption/Foster Care - An employee must produce proper 
certification from the appropriate agency for an unpaid leave for the adoption or 
foster care of child. 
Employment Restrictions During Leave of Absence - While on an approved unpaid 
leave, the employee may not be employed by another employer during the same 
hours that the employee was normally scheduled to work for the Town of 
Woodbury. 
Benefits During an Unpaid Leave of Absence - For the purpose of this policy, the 
following will apply: 
• Use of Accrued Paid Leave Credit - An employee must first use all vacation 
leave credits, which will be included in the maximum twelve weeks of leave. 
For leaves taken due to the employee's own serious health condition, the 
employee must first use all sick leave credits, which will be included in the 
maximum twelve weeks of leave. This provision does not apply to Workers' 
Compensation or Disability. 
• Accrual of Paid Leave Credits While On Unpaid Leave - An employee will not 
accumulate vacation leave, personal leave, or sick leave while on an unpaid 
leave. An employee will not receive holiday pay for any holidays that may 
occur while on an unpaid leave of absence. 
• Medical Insurance - During the unpaid leave, an employee's eligibility status 
for medical and dental insurance coverage will not change. All employee 
contributions must be paid on a timely basis in order to maintain the 
continuous coverage of benefits. Contributions will be at the same level as if 
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the employee was working. Coverage will cease if payments are not made 
within the thirty (30) calendar day grace period of the due date. If your 
payment is more than fifteen (15) days late, we will send you a letter to this 
effect. If we do not receive your co-payment within fifteen (15) days after the 
date of this letter, your coverage may cease. Premium payments or policy 
coverage are subject to change. In the event the employee fails to return to 
work after the unpaid leave of absence period has expired, the Town may 
recover the premium that it paid for maintaining the coverage during any 
period of the unpaid leave except for the following circumstances: 
•	 The continuation, recurrence, or onset of a serious health condition of 
the employee or the employee's family member, which would 
otherwise entitle the employee to leave under the FMLA, with proper 
medical certification; or, 
•	 Circumstances beyond the employee's control. 
Workers' Compensation and Disability - Leaves taken under the Workers' 
Compensation Law or Disability may invoke the FMLA if the employee meets the 
eligibility criteria outlined in the eligibility section and the Town designates such 
leave as FMLA leave and properly notifies the employee of such designation. In 
accordance with the FMLA, if an employee has elected to receive workers' 
compensation or disability benefits, the Town cannot require the employee to 
substitute paid leave credits during such leave. If the workers' compensation leave 
has been designated as FMLA leave by the Town, it can be counted against the 
employee's FMLA leave. 
Intermittent and Reduced Schedule Leave - Leave because of a serious health 
condition may be taken interrnittently (in separate blocks of time due to a serious health 
condition) or on a reduced leave schedule (reducing the ususal number of hours the 
employee works per workweek or workday) if medically necessary. If leave is unpaid, 
the Town will reduce the employee's salary based on the amount of time actually 
worked. In addition, while the employee is on an intermittent or reduced schedule leave, 
the Town may temporarily transfer the employee to an available alternative position 
which better accommodates the employee's recurring leave and which has equivalent 
pay and benefits. 
Return to Work - The following conditions for returning to work will apply: 
Medical Statement - Before resuming employment, an employee must submit a 
statement from the employee's health care provider indicating that the employee 
is able to return to work either with or without restrictions. Failure to return to 
work when required may be considered a voluntary termination. 
Early Return - An employee who intends to return to work earlier than anticipated 
must notify the Department Head at least five business days prior to the date the 
employee is able to return. 
Extension of Unpaid Leave of Absence - An employee who wants an extension 
of the leave previously requested must notify the employee's Department Head at 
least two business days from the date the change occurred which necessitates 
TOWN OF WOODBURY COLLECTIVE BARGAINING AGREEMENT	 Page 32 
the change in leave time. An extension of up to twelve weeks unpaid leave may 
be granted at the sole discretion of the Town Board. 
Definitions - The following terms are fully defined in the Federal Regulations on the 
Family and Medical Leave Act, 29 CFR Part 825. For the purpose of this policy, the 
following definitions will apply: 
Serious Health Condition will mean and refer to an illness, injury, impairment, or 
physical or mental condition that involves inpatient care in a hospital, hospice, or 
residential medical care facility, including any period of incapacity (as contained 
int the Federal Regulations), or any subsequent treatment in connection with such 
inpatient care; or continuing treatment by a health care provider, including, but not 
limited to: 
•	 A period of incapacity of more than three consecutive calendar days that 
also involves continuing treatment by a health care provider; 
•	 A period of incapacity due to pregnancy or prenatal care; 
•	 A period of incapacity or treatment for such incapacity due to a chronic 
serious health condition; 
•	 A period of incapacity which is permanent or long-term due to a condition 
for which treatment may not be effective; or 
•	 A period of absence to receive multiple treatments, including any period of 
recovery, by a health care provider, or by a provider of health care services 
under orders of or on a referral by a health care provider, for restorative 
surgery after an accident or other injury or for a condition that would likely 
result in a period of incapacity of more than three consecutive calendar 
days in the absence of medical intervention or treatment. 
Health Care Provider - will mean and refer to a doctor of medicine or osteopathy who is 
authorized to practice medicine or surgery by the State in which the doctor practices; or 
any other person defined by the FMLA regulations capable of providing health care 
services. 
Family Member - will mean and refer to: 
Spouse - husband or wife as defined or recognized under State law for purpose 
of marriage; 
Parent - biological parent or an individual who stands or stood in loco parentis to 
an employee when the employee was a son or daughter as defined in directly 
below. This term does not include an employee's parents in-law. 
Child - biological, adopted or foster child, a stepchild a legal ward, or a child of a 
person standing in loco parentis, who ;s either under age eighteen, or age 
eighteen or older and "incapable of self-care (as defined in the Federal 
Regulations) because of a mental or physical disability". Persons who are "in loco 
parentis" include those with day-to-day responsibilities to care for and financially 
support a child, or, in the case of an employee, who had such responsibility for 
the employee when the employee was a child. A biological or legal relationship is 
not necessary. 
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III 
APPENDIX D
 
DRUG AND ALCOHOL TESTING POLICY
 
I.	 PURPOSE 
The Employer and the UPSEU are desirous of maintaining a safe, healthy, and 
productive work environment for all employees and for the integrity of the Town of 
Woodbury. The parties hereby agree to this policy in order to prevent the use of 
controlled substances and abuse of alcohol by Town of Woodbury members of the 
UPSEU and to provide treatment and rehabilitation for members who do so. 
II.	 PROHIBITED CONDUCT 
A.	 No employee shall report for duty or remain on duty if that employee has used 
any non-prescribed controlled substance. 
B.	 No employee shall possess any non-prescribed controlled substance, except as 
required for the performance of his/her duties. 
C.	 No employee shall use any non-prescribed controlled substance, either on or off 
duty. 
D.	 No employee shall report for duty when the employee has used alcohol within 
four (4) hours of the beginning of his/her tour of duty. 
E.	 No employee shall possess any alcohol while on duty. 
F.	 No employee shall consume any alcohol while on duty. 
G.	 No employee shall refuse to submit to any test to detect the presence of alcohol 
or controlled substances required under this policy or engage in any conduct 
which obstructs the proper and orderly administration of such a test. 
USE OF PRESCRIPTION DRUGS 
While prescription drugs are not prohibited, they should not render an employee unfit for 
duty. Situations of this nature should be brought to the Department Heads attention by 
the employee, especially if the employee's job responsibilities have an impact on the 
health and safety of others and/or has been identified as a safety sensitive position. 
These situations should be addressed confidentially on a case by case basis and it may 
be necessary for the employee's physician to clarify, in writing, that the substance does 
not adversely affect the employee's fitness for duty. 
The request for written clarification can only be made by the Supervisor. When the use 
of a prescribed drug renders the employee unable to perform his/her duties, he/she shall 
be entitled to use any contractual leave time to his/her credit for any resulting absence. 
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IV.	 TYPES OF TESTING 
A.	 RANDOM TESTING - Each employee shall be subject to random testing for non­
prescribed controlled substances. The maximum number of employees tested 
will be three (3) per calendar quarter. No employee will be randomly tested more 
than once in a calendar year. 
B.	 REASONABLE SUSPICION - When the Department Head/Acting Department 
Head observes an employee acting in a manner indicating a reasonable suspicion 
of possible use of a controlled substance or alcohol abuse, the Department Head 
and/or Supervisor may order that the employee to be tested pursuant to the Drug 
Testing Procedure, Section V or by a Breathalyzer under Alcohol Testing in 
Section VIII. Reasonable suspicion that a member is abusing drugs exists when 
objective facts and observations are made by the Department Head or Acting 
Department Head and based upon reliability and weight of such information 
he/she can reasonably infer or suspect that a member of the UPSEU is abusing 
drugs or alcohol. Reasonable suspicion must be supported by specific articulable 
facts which may include, but are not limited to: reports and observations of the 
member's drug related activities (i.e., purchase, sale or possession of drugs, 
associations with known drug dealers or users observation of the member's 
behavior or work performance and observed impairment of the member's ability 
to perform his/her duties). 
V.	 DRUG TESTING PROCEDURES 
Selection of employees to be tested on a random basis shall be performed by a 
computer program, which will randomly select the social security numbers of those to be 
tested. The random selection of an employee will result in the employee's social 
security number being removed from such selection process for that calendar year. 
The employees who are selected shall be tested within thirty (30 calendar days of the 
date of the selection. In the event the test is not performed within such thirty (30) 
calendar-day period, the Employer shall be deemed to have waived its rights to require 
an employee to submit to a test pursuant to that particular selection. 
The Department Head will witness the selection. All representative will affix their 
signatures to the random employee selection sheet and computer control sheet. The 
random selection of and employee(s) shall remain confidential. 
Prior to testing, each employee shall complete an employee drug testing questionnaire 
listing all medications ingested during the preceding ten (10) calendar days. The 
questionnaire will be sealed in an envelope and the employee's name and date will be 
written on the outside. If the test results are negative, the envelope will remain sealed 
and be destroyed in the presence of the UPSEU representative. 
Employees will be excused from a random drug test if at the time of the selection for the 
particular test he/she is unavailable due to vacation, injury, sick leave, military leave 
and/or bereavement leave. Employees will not be recalled to duty for random testing on 
their regular scheduled days off. 
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VI COLLECTION 
The employee shall be ordered to submit to a drug and/or alcohol test and shall at the 
same time be given a brief verbal statement of the basis for either reasonable suspicion 
or if it's random testing. Refusal to submit to the test or to cooperate during the testing 
procedure shall constitute grounds for disciplinary action. A verbal direction to an 
employee to submit to a drug and/or alcohol test shall be confirmed in writing, but in no 
event shall the testing process be delayed pending issuance of such written direction. 
The direction to the employee shall be given in a confidential manner with due regard for 
the dignity and privacy of the individual employee. 
If no prior meeting is held with the Department Head and the employee is ordered to 
submit to a test based on reasonable suspicion or is randomly selected as set forth 
herein, the employee will be advised of the right to have a Union representative present 
for collection of the sample, but in no event shall collection be delayed for more than two 
(2) hours to accommodate the presence of a Union official. 
The sample collection process shall be confidential with due regard for the dignity and 
privacy of the employee, and shall be performed in accordance with standards 
promulgated by the NIDA. During the course of the collection process, the employee 
shall cooperate with requests for information concerning use of medications and 
acknowledgment of giving of the specimen. The details of the sample collection process 
shall be subject to the evaluation and review by the parties' designated labor 
management committee in accordance with the parameters set forth in this Clgreement. 
Any employee shall have the option, at the time of the test, to submit a second (2nd) 
specimen. The second (2nd) specimen shall be held in a sealed manner, initialed and 
dated by the Department Head, as well as the employee, and must be kept in a locked 
container maintained for this purpose within the Department Head's Office. The 
container shall be locked with two (2) locks and the Department Head shall have access 
to the key to one lock and the UPSEU Chief Steward, or designee, shall have access to 
the (2nd ) lock. This process is intended to ensure that access to such second (2nd ) 
specimen may be obtained only with the consent of the UPSEU Chief Steward or 
designee. The Department Head shall, upon his/her lock upon request to the UPSEU 
Chief Steward or designee. 
VII LAB TESTING 
The specimen shall be sent to a laboratory certified by the Department of Health and 
Human Services and tested for marihuana, cocaine, amphetamines, opiates and PCP. 
Any level which tests positive at the highest cutoff levels as used under federal 
regulations under CFR 40 on an initial screening test will be confirmed by Gas 
Chromatography/Mass Spectrometry (GC/MS). Only those specimens, which are 
confirmed as positive in the confirmatory GC/MS tests, are reported as such. 
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VII ALCOHOL TESTING 
Upon reasonable suspicion to believe an employee is under the influence of alcohol, 
Department Head may require any such employee to submit to an alcohol Breathalyzer 
test. A positive test for alcohol is any result of .05% or more. Reasonable cause to 
believe an employee is under the influence of alcohol exists when objective facts and 
observations are brought to the attention of the Department Head and based upon the 
reliability and weight of such information he can reasonably infer or suspect that an 
employee is under the influence of alcohol. Reasonable cause must be supported by 
specific articulable facts. 
IX RESULTS 
Laboratory test results are reported to the Medical Review Officer (MRO), a physician 
knowledgeable in drug testing to be mutually agreed upon by the parties. Negative test 
results will be reported to the department Head. The employee(s) will be notified of the 
results of their test and provided a copy of the corresponding test results, as they 
become available. 
X POSITIVE DRUG OR ALCOHOL TEST RESULTS 
The Medical Review Officer (MRO) will investigate results, to determine if the positive 
test was caused by use of prescription medications in accordance with a doctor's 
prescription. Verification of positive opiates will follow federal regulations under CFR 40. 
If the positive test was caused by the medication with a valid prescription, the MRO will 
report the test to the Department Head as negative; otherwise, the MRO will verify the 
test results as positive. 
An employee who tests positive may request the Employer to cause the split second 
(2nd) specimen to be delivered to a different certified laboratory for testing at the 
employee's expense. Such a request must be made within seven (7) calendar days of 
an employee's notification of a positive test result. 
If the test of the split specimen reports the presence of a controlled substance as 
"negative", then the first (1 5t) positive report is cancelled. If the test of the split specimen 
reports the presence of a controlled substance as "positive", then results are reported as 
positive. The employee will remain on the working schedule until the results of the split 
specimen are confirmed. 
Any employee whose test results in a positive report may, withing seven (7) calendar 
days of receiving notification of the split specimen result, request in writing to the 
Department Head, that the second (2nd) specimen be made available for retesting at a 
licensed/certified laboratory from a list of such laboratories supplied. The employee will 
be responsible for the costs and expenses in connection with the retesting. If this 
retesting results in a negative report, the tests will be deemed negative and all 
specimens will be destroyed. 
TOWN OF WOODBURY COLLECTIVE BARGAINING AGREEMENT Page 37 
XI	 ADMISSION OF DRUG AND ALCOHOL USE AND REQUEST OR 
ASSISTANCE 
Prior to the giving of a urine sample for drug or alcohol testing pursuant to this 
procedure, an employee may notify the Department Head that he/she is abusing drugs 
or alcohol. An employee who has admitted to such conduct shall be permitted to enter a 
rehabilitation program for treatment. The time required to be absent from work for such 
rehabilitation shall be treated as any other illness pursuant to the contract and existing 
terms and conditions of employment between the Employer and the UPSEU. An 
employee who admits to such conduct and enters and successfully completes a 
rehabilitation program shall not be subject to discipline. Any employee who has 
participated in a drug/alcohol rehabilitation program after being reinstated may be 
randomly tested on a periodic basis for one (1) year, not to exceed twelve (12) test in 
said year. 
XII	 CONSEQUENCES OF A VIOLATION OF THE DRUG AND ALCOHOL POLICY 
An employee who test positive for alcohol or drug use may be suspended for no more 
than thirty (30) calendar days and will be required to submit to an evaluation by a 
substance abuse professional (SAP). If the SAP determines that treatment is 
necessary, the employee will be required to participate in and successfully complete a 
drug-alcohol rehabilitation program. A refusal to participate in or successfully complete 
rehabilitation as described herein shall constitute just cause for discharge. Successful 
completion includes participation in such follow-up care as is recommended by the 
rehabilitation provided. The employee must agree to give the Employer access to such 
records of the rehabilitation program and will establish that the employee is cooperating 
in the recommended rehabilitation treatment. The results of any testing for drug/alcohol 
use performed by the rehabilitation program shall be made available to the Employer. 
Any employee who has successfully completed a drug/alcohol rehabilitation program 
after being reinstated may be randomly tested on a periodic basis for one (1) year, not to 
exceed twelve (12) tests in said year. 
Any employee who violates the drug/alcohol policy for a second (2nd) time within five (5) 
years of each other shall be immediately suspended as set forth above and subject to 
discipline, up to and including dismissal. 
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Town of Woodbury 
Step and Grade 
Union 
Exhibit C- Position of Library Page 
2009 
prepared 3/5/09 
effective 5/8/09 
PAGES 
Step 1 2 3 4 5 6 
Grade $7.70 $8.15 $8.61 $9.12 $9.67 $10.24 
Memo: This schedule prepared IAW US Dep't of Labor 
Employment Standards Administration RE: Minimum Wage 

1009 Grade & Step Plan - El.bibitJ! 
.­

2009 Grade & Step Plan - Exhibit B 
Grade Position 
IB Maintenance Man 
Groundskeeper 
lIB Vacant 
IIIB Motor Equipment Operator* 
IVB Working Foremen - Highway* 
Working Foreman - Parks
 
Automotive Mechanic Helper *
 
Assistant Department Head Building & Grounds
 
VB Vacant 
VIB Automotive Mechanic * 
VlIB Working Leader Highway* 
VIIIB Senior Grounds Keeper 
Working Leader (Senior) Highway* 
IXB Vacant 
Refer to 2009 B Highway Schedule Grade and Step Table 
Prepared 0 1/30/09 

Town of Woodbury 
Step and Grade 
Union - Non Highway 
Date: 2/26/2009 
Effective 5/812009 
Days: 261 
Hours: 2088 
2009 - "B" Hourly Schedule ­
Step 1B 2B 3B 4B 5B 6B 
I Grade IB 18.35 19.25 20.11 21.01 21.89 22.79 
liB 18.88 19.77 20.66 21.53 22.43 23.31 
IIIB 19.15 20.27 21.16 22.02 22.94 23.85 
IVB 19.90 20.78 21.68 22.56 23.47 24.39 
VB 20.41 21.30 22.19 23.10 24.00 24.91 
VIB 20.91 21.83 22.73 23.63 24.53 25.45 
VIIB 22.83 23.74 24.67 25.61 26.53 27.44 
VIIIB 23.36 24.25 25.19 26.09 27.01 27.96 
IXB 29.23 31.13 33.02 34.91 36.79 38.69 
2009 . "B" Annual Schedule ­
Step 1B 2B 3B 4B 5B 6B 
I Grade IB 38,314.80 40,194.00 41,989.68 43,868.88 45,706.32 47,585.52 
liB 39,421.44 41,279.76 43,138.08 44,954.64 46,833.84 48,671.28 
IIIB 39,985.20 42,323.76 44,182.08 45,977.76 47,898.72 49,798.80 
IVB 41,551.20 43,388.64 45,267.84 47,105.28 49,005.36 50,926.32 
VB 42,616.08 44,474.40 46,332.72 48,232.80 50,112.00 52,012.08 
VIB 43,660.08 45,581.04 47,460.24 49,339.44 51,218.64 53,139.60 
VIIB 47,669.04 49,569.12 51,510.96 53,473.68 55,394.64 57,294.72 
VIIIB 48,775.68 50,634.00 52,596.72 54,475.92 56,396.88 58,380.48 
IXB 61,032.24 64,999.44 68,945.76 72,892.08 76,817.52 80,784.72 

I 
Town of Woodbury 
Step and Grade 
Union - Highway 
Date: 2/26/2009 
Effective 5/812009 
Days: 261 
Hours: 2088 
2009 - "B" Hourly Schedule - Highway Department 
Grade 
Step 1B 2B 3B 4B 5B 6B 
IB 18.42 19.36 20.24 21.18 22.09 22.98 
liB 18.99 19.88 20.78 21.70 22.59 23.47 
IIIB 19.47 20.39 21.31 22.19 23.11 24.04 
IVB 19.99 20.87 21.77 22.70 23.60 24.52 
VB 20.50 21.37 22.29 23.22 24.15 25.02 
VIB 20.95 21.89 22.78 23.70 24.57 25.54 
VIIB 22.91 23.83 24.70 25.64 26.52 27.46 
VIIIB 23.86 24.76 25.66 26.56 27.46 28.35 
2009 - "B" Annual Schedule - Highway Department 
Step 1B 2B 3B 4B 5B 6B 
I Grade IB 38,460.96 40,423.68 42,261.12 44,223.84 46,123.92 47,982.24 
liB 39,651.12 41,509.44 43,388.64 45,309.60 47,167.92 49,005.36 
IIIB 40,653.36 42,574.32 44,495.28 46,332.72 48,253.68 50,195.52 
IVB 41,739.12 43,576.56 45,455.76 47,397.60 49,276.80 51,197.76 
VB 42,804.00 44,620.56 46,541.52 48,483.36 50,425.20 52,241.76 
VIB 43,743.60 45,706.32 47,564.64 49,485.60 51,302.16 53,327.52 
VIIB 47,836.08 49,757.04 51,573.60 53,536.32 55,373.76 57,336.48 
VIIIB 49,819.68 51,698.88 53,578.08 55,457.28 57,336.48 59,194.80 

2009 Grade & Step Plan - Exhibit A 
Grade Position 
IA Custodial Worker 
Animal/Dog Control Officer Substitute
 
Data Clerk
 
Clerk (Temporary and/or Less than 20 Hours/Week)
 
Seasonal (Under 18 Years Old - No Experience)*
 
IJA AnimallDog Control Officer 
Library Clerk
 
Real Property Data Collector
 
Parks Department Clerk
 
lIlA Laborer - Building & Grounds and Highway * 
Seasonal 18 Years Old - No Experience* 
IVA Vacant 
VA Assistant Account Clerk 
Records Management Clerk
 
Court Clerk
 
Clerk to the Supervisor*
 
Clerk to the Town Justice
 
Assistant Senior Citizens Director
 
Deputy Town Clerk, Part Time*
 
Clerk
 
Laborer - Buildings & Grounds and Highway *
 
Seasonal- 18 Years Old with Experience*
 
Confidential Secretary to the Highway Supt*
 
HighwayIRefuse Department Clerk
 
Police Department Clerk
 
Parks Department Clerk (Senior)
 
Senior Library Clerk B
 
VIA Assistant Assessor's Clerk 
Senior Citizens Director 
Confidential Secretary to the Highway Supt (Junior)* 

2009 Grade & Step Plan - Exhibit A 
Grade Position 
VII A Confidential Secretary to the Highway Supt (Senior)* 
VIllA Assessor's Clerk 
Deputy Town Clerk* 
Senior Library Clerk A 
IXA Library Technician 
Technical Support Assistant 
XA Assistant Assessor 
Library Assistant! Children's Services 
Library Assistant 
Assessor's Clerk 
XIA Account Clerk 
XllA Vacant 
XIII A Court Attendant 
Youth Counselor 
Librarian II 
XIV A Vacant 
XVA Senior Account Clerk 
XVI A Vacant 
* Refer to 2009 A Schedule Grade and Step Tables for Non Union Positions 
Prepared 01130/09 
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Step and Grade 
Union 
Date: 2/26/2009 
Effective: 5/812009 
Days: 261 
Hours: 2088 
2009 - "A" Hourly Schedule 
Step 1A 2A 3A 4A SA 6A 
I Grade IA 11.15 11.99 12.81 13.65 14.46 15.29 
IIA 12.17 13.00 13.83 14.69 15.51 16.35 
iliA 12.56 13.40 14.24 15.09 15.92 16.75 
IVA 13.08 13.92 14.78 15.61 16.46 17.29 
VA 13.58 14.45 15.30 16.17 17.01 17.87 
VIA 14.10 14.95 15.80 16.66 17.50 18.35 
VilA 14.60 15.46 16.32 17.19 18.03 18.90 
VillA 15.13 15.97 16.85 17.72 18.56 19.42 
IXA 15.64 16.49 17.35 18.24 19.08 19.95 
XA 16.16 17.01 17.88 18.75 19.61 20.48 
XIA 17.54 18.42 19.31 20.20 21.07 21.96 
XIIA 18.72 19.65 20.61 21.56 22.51 23.45 
XIIIA 19.83 20.77 21.75 22.71 23.66 24.60 
XIVA 21.02 22.04 23.08 24.11 25.14 26.19 
XVA 22.18 23.32 24.44 25.52 26.64 27.75 
XVIA 29.23 31.13 33.02 34.91 36.79 38.69 
2009 • "A" Annual Schedule 
Step 1A 2A 3A 4A SA 6A 
I Grade IA 23,281.20 25,035.12 26,747.28 28,501.20 30,192.48 31,925.52 
IIA 25,410.96 27,144.00 28,877.04 30,672.72 32,384.88 34,138.80 
iliA 26,225.28 27,979.20 29,733.12 31,507.92 33,240.96 34,974.00 
IVA 27,311.04 29,064.96 30,860.64 32,593.68 34,368.48 36,101.52 
VA 28,355.04 30,171.60 31,946.40 33,762.96 35,516.88 37,312.56 
VIA 29,440.80 31,215.60 32,990.40 34,786.08 36,540.00 38,314.80 
VilA 30,484.80 32,280.48 34,076.16 35,892.72 37,646.64 39,463.20 
VillA 31,591.44 33,345.36 35,182.80 36,999.36 38,753.28 40,548.96 
lXA 32,656.32 34,431.12 36,226.80 38,085.12 39,839.04 41,655.60 
XA 33,742.08 35,516.88 37,333.44 39,150.00 40,945.68 42,762.24 
XIA 36,623.52 38,460.96 40,319.28 42,177.60 43,994.16 45,852.48 
XIIA 39,087.36 41,029.20 43,033.68 45,017.28 47,000.88 48,963.60 
XIIIA 41,405.04 43,367.76 45,414.00 47,418.48 49,402.08 51,364.80 
XIVA 43,889.76 46,019.52 48,191.04 50,341.68 52,492.32 54,684.72 
XVA 46,311.84 48,692.16 51,030.72 53,285.76 55,624.32 57,942.00 
XVIA 61,032.24 64,999.44 68,945.76 72,892.08 76,817.52 80,784.72 

